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MEMORANDUM OF UNDERSTANDING
. .
dLEGISLATIVE REVIEW
It is agreed by and between the parties that any provision of
this Agreement requiring Legislative action to permit its
implementation by amendment of law or by providing the
additional funds therefore, shall not become effective until
the appropriate legislative body has given approval.
STATEMENT OF PURPOSE.
It shall be the policy of the Village of Attica and the
purpose of this Agreement to promote harmonious and
cooperative relationships between the Village and its
employees, and to protect the public by assuring, at all
times, the orderly and uninterrupted operations and functions
of government. This Agreement is made between the Village of
Attica; hereinafter referred to as the ItEmployerltand the
Civil Service Employees Association, Inc., Local 1000,
AFSCME, AFL-CIO, the certified union for the Village of
Attica, Unit B, Police Officers of the Wyoming County Local
861, hereinafter referred to as the IttSEAIt,Village of Attica
Unit.
WHEREAS, it is the intent and purpose of the parties hereto
to set forth herein the basic Agreement governing wages,
hours of work, and other conditions of employment to be
observed by the parties hereto.
NOW, THEREFORE, it is mutually agreed as follows:
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ARTiCLE 1
RECOGNiTiON
Section 1.1: The Employer agrees that the CSEA shall be the
sole and exclusive organizational representative for all
individuals described in Section 3 of Article 2 for the purpose of
collective bargaining and processing of grievances.
Section 1.2: The CSEA agrees it will not interfere with,
coerce, or intimidate any employee into joining the CSEA. The
CSEA recognizes that no employee is requ~red to join a Union, but
that every employee has a right to choose of his own free will as
to whether or not he will or will not join a Union. The CSEA
further agrees that there will be no interference with the free
right of any employee of the Village to enter and leave its
facilities and properties unmolested.
Section 1.3: The Village agrees that there shall be no
discrimination, interference, restraint or coercion by the Village
on behalf or against any of its employees because of membership in
the CSEA or for engaging in legal Union activity.
. .
Section 1.4: The Village recognizes CSEA as the exclusive
negotiating agent for employees within the designated unit..
Section 1.5: The period of unchallenged representative
stat~s for CSEA shall be the maximum permitted by the Taylor Law.
ARTICLE 2
DEFiNiTiONS
"
.
, Section 2.1: The following terms as used in this Agreement
shall have the following meaning only:
1. "Village" or i'Employer" means the Village of Attica.
2. "Union" or "CSEA" means the Village of Attica Unit B:
Police Officers of Wyoming County Local 861 of the Civil Service
Employees Association, Inc., Local 1000, AFL-CIO. '
3 . "Employee" or "Employees" means:
"Unit B": Regular full-time or part-time Police
Officers in the Village Police Department, excluding all elected
officials, t'he Police Chief and the Village Administrator.
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ARTICLE 3
MANAGEMENT RIGHTS
Section 3.1: The Employer retains the sole right to manage
its business and services and to direct the working force,
including the right to decide the number and location of its
business and service operations to be conducted and rendered, and
the methods, processes, and means used in operating its business
and services, and the control of the buildings, real estate,
materials, parts, tools, machinery and all equipment which may be
used in the operation of its business or in supplying its
services; to determine whether and to what extent the work
required in operating its business and supplying its services
shall be performed by employees covered by this agreement; to
maintain order and efficiency in all its departments and
operations, including the sole right to discipline, suspend and
discharge employees; to hire, layoff, assign, transfer, promote,
demote and determine the qualifications of employees; to determine
the schedule of its various departments' to assign overtime; to
make, publish and enforce rules and regulations, including work
rules and productivity standards; and to determine the Employer's
mission and method and means by which its mission and policies
will be carried out.
Section 3.2: The above rights of the Employer are not all
inclusive, but indicate the type of matters or rights which belong
to and are inherent in the Employer.' Any and all rights, powers
and authority which the Employer had prior to entering into this
Agreement are retained by the Employer, except as expressly and
specifically modified by this Agreement.
.\0"
. ARTICLE 4
NO STRIKE CLAUSE
Section 4.1: The CSEA and the employees covered by this
Agreement recognize and agree that the rendering of services to
the community cannot under any circumstances or conditions be
withheld, interrupted, or discontinued, and that to do so would
endanger the health, safety and welfare of the inhabitants of 'the
community.
Section 4.2: The CSEA further recognizes the status of the
Village employees as "public employees", and the provisions of law
applicable thereto which prohibit strikes, the willful absence
from one's posi'tions, a stoppage of work or the abstinence in
.
'whole or ~n part, from the full, faithful proper performance of
,
~he duties of employment, for the purpose of inducing,
~nfluencing, or coercing a change in conditions or compensation
or the rights, privileges and obligations of employment. '
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Section 4.3: The CSEA further recognizes that any public
employee who engages in said acts is subject to the penalties
provided under State Law.
Section 4.4: Neither the CSEA nor its agents nor any
employee covered by this Agreement shall, for any reason, cause,
authorize, instigate, encourage or condone any strike, slowdown,
work stoppage sympathy strike, or any other interference with or
abstinence, in whole or in part, from the full, faithful and
proper performance of the duties of employment. In the event any
such activity does occur, the Union shall exert its best efforts
to prevent and terminate the same.
Section 4.5: Nothing contained herein shall preclude the
Employer from obtaining judicial restraint and damages in the
event of a violation of this Article.'
ARTICLE 5
DUES CHECKOFF AND UNION INSURANCE PROGRAM
Section 5.1: A bargaining unit member desiring to become a
member of the Union may execute a written authorization upon an
appropriate form. Upon the receipt ~f the authorization from a
bargaining unit member, the Village shall, pursuant to the'
authorization, deduct from the wages of bargaining unit member
regular membership dues each month. Upon receipt of appropriate
au~horization, the Village shall also deduct and send to CSEA, all
CSEA sponsored insurance and benefit program premiums for
employees covered by this Agreement.
Section 5.2: The Village, following each pay period from"
which those deductions are made will transmit the amount so
deducted to the Union within thirty (30) days. All transmittals
shall be sent out by a listing of the members from whom the
deductions have been made and the amount deducted from each to:
Civil Service Employees Association, Inc.
143 Washington Avenue
Albany, NY 12210
Section 5.3: The Union shall certify to the employer in
writing the current rate of membership dues and shall give the
Employer thirty (30) days' notice prior to the effective date of
any change.
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Section 5.4: A deduction authorized by a bargaining unit
member shall continue as long as so authorized unless and until a
bargaining unit ,member notifies the Treasurer of the Village of
Attica of his degire to discontinue or to change such
authorization in writing and by registered mail and the Village
shall forward a copy of the bargaining unit member's notification'
to the Union.
Section 5.5: The Union having been certified as the
exclusive representative of the employees covered under the
collective bargaining unit shall be entitled to have monies
deducted from the wages or salaries of employees of the
aforementioned bargaining unit who are not members of CSEA in the
amount equivalent to the annual dues levied by CSEA for full-time
and part-time employees who are members.
The fiscal or disbursing officer shall deduct and transmit
the amount of monies as determined by the employment status
(part-time or full-time) of the employee(s) who is not a member
and as established by CSEA to the CSEA in the same form and manner
that he/she is now transmitting the dues paid by.the employees who
are members. All Agency Shop fees deducted shall be sent to CSEA
at the address set forth in Section 5.1 of this Article on a
monthly basis. The Age~cy Shop fee deduction shall be accompanied
by a list indicating the name and address of those who are not
members of CSEA.
The Village will deduct monies that are to be sent to the
Tonawanda Valley, Federal Credit Union.
I'
I
I
Section 5.6: If, through inadvertence or error, the Village
fails or neglects to make a deduction which is properly due and
owing from a bargaining unit member's paycheck, such deduction
shall be made from the 'next paycheck of the bargaining unit member
and submitted to the collective bargaining representative. The
Village shall not be liable to the collective bargaining
representative, bargaining unit member or any party by reason of
the requirements of this Article of the Agreement for the
remittance or payment of any sum other than that constituting
actual deductions made from employee wages earned.
i. .
Section 5.7: It is agreed that the Village assumes no
obligation, financial or otherwise, arising out of the provisions
of this Article and the Union agrees it shall indemnify the
Village and hold it harmless from any and all claims, demands,
actions, proceedings, or any other form of liability which may
arise against the Village out of or by reason of the deductions
provided for in this Article. The Union agrees that once the
f~nds
~r7 remitted to it, or to any payee designated by it, the'
d~spos~t10n of said funds thereafter shall be the sole and
exclusive obligation and responsibility of the Union.
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Section 5.8: The CSEA shall have the right to designate an
insurance representative to visit an individual bargaining unit
member covered by this Agreement for the purpose of explaining the
insurance protection of a CSEA-sponsored insurance program.
Only one such visit per bargaining unit member per contract
year shall be permitted, and then only during.non~working .time and
after receiving prior approval from the bargaining unit member's
Department Head or his designee, where such visit occurs on
Village premises.
Section 5.9: On the effective date of this Agreement, the
Employer shall supply to the CSEA Labor Relations Specialist, 482
Delaware Avenue, Buffalo, New York, 14202, a list of all employees
. in the bargaining unit showing the employees' full name, home
address, social security number, job title, work locations,
membership status, insurance deductions, and first date of
employment. Such information shall. hereafter be provided to the
"
.
. above if any changes occur.
ARTICLE 6
BULLETIN.BOARD
Section 6.1: The Village shall provide one bulletin board
space in the Police Department building for the exclusive purpose
of posting bulletins," notices and similar materials issued by the
CSEA, not derogatory in nature, which shall be signed by the
designated official of CSEA or its appropriate Chapter. There
shall be" no bulletin board space reserved exclusively for the use
of any other employee organizations for bargaining unit employees.
ARTICLE 7
ACCESS TO EMPLOYEES
Section 7.1: Each contract year, the Village will furnish
the Union a list of new employees in the bargaining unit in
addition. to any change of address of. current employees in the.
unit. Such list of new employees shall contain the name, address,
position and salary. It is. understood that it is the obligation
of an employee to notify the Village immediately of any change of
address, phone number, name, marital status. Failure to do so may
result in disciplinary action being taken against the employee.
This information will be held in strict confidence and will not be
used to harass any employee.
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Section 7.2: Six months prior to the termination date of
this Agreement, the Village shall furnish to the Union a list of
employees in the bargaining unit, setting forth their names,
positions, salary and address.
Section 7..3: One month after the signing of this Agreement.,
the Village agrees to provide job descriptions of ,all positions
covered by this Agreement to the CSEA.Labor Relations Specialist,
and annually thereafter during the term of this Agreement. For
any new job titles within the bargaining unit created during the
term Qf this agreement, the Union President shall be provided a
copy of such job description within thirty calendar days after an
employee is appointed to such new position. The Village reserves
the right to change job descriptions as necessary during the term
of the contract.
ARTICLE 8
MEETING SPACE
Section 8.1: The Union will be accorded the privilege of
using meeting space in the Village Hall, when reasonably available
for the purpose of conferring with bargaining unit members.
ARTICLE 9
UNION BUSINESS
I
. Section 9.1: Properly designated Union officers shall be
allowed necessary time off, without loss of pay, while directly
involved in the manner provided in the grievance procedure. The
Union officer shall advise his Departm~nt Head of the grievance
and schedule the activity at a time mutually agreeable to all,
including his Department Head and the Department Head of any other
employee involved. The Union officer will report back to his
Department Head when his part in the grievance is completed.
Section 9.2: The Village agrees to grant a total of four
work days off per contract year without loss of pay to the
president of the Unit or his designee for the purPose of attending
conventions or other functions of the CSEA. The Union agrees to
give the Village at least one .month's written notice prior to the
date of any such leave. The expense of attending such conventions
or functions shall be borne by the employee or the Union. (The
amo~t of leave provided herein is inclusive of any such leave
provided to any member of the Police Unit of this bargaining unit)
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ARTICLE 10
LABOR-MANAGEMENT COMMITTEE MEETINGS
Section 10.1: Labor-Management Committee meetings will be
held at least every third month with the Village Departments which
have employees covered under this Agreement. Such, meetings shall
be scheduled by the Village after application by a representative
of the Union. The Committee shall consist of the Department Head
or his designee, the Union Unit President and any other department
or Union representative as previously agreed to by both the-
Department Head and the Unit President, not to exceed two in
number on each side. The CSEA Labor Relations Specialist or the
Village Mayor or his designee may be present at any Committee
meeting.
ARTICLE 11
HOURS OF WORK
Section 11.1: The normal work week for full-time employees
in the Police Department shall continue to consist of an average
of five (5), eight (8) hour days in a seven (7) day period, (ten
(10) days in a fourteen (14) day payroll) with employees assigned
to one of the three fOllowing shifts on a given day: 7:00 a.m. to
3:00 p.m.; 3:00 p.m. to 11:00 p.m.; 11:00 p.m. to 7:00 a.m. An
additional Police Officer may be assigned to work from 9:00 p.m.
to 3:00 a.m., or other hours as proper cqverage may require, on
weekends, holidays or other peak periods.
Section 11.2: The Village may, in its discretion, define a
different normal work week or work day for employees hired after
June 1, 1984.
Section 11.3: In emergency situations, the Village may
assign employees to work schedules other than normal work
schedules for periods of up to three weeks in duration.
Section 11.4: Full-time employees who are required to work
any shift other than the day shift shall receive a fifty cent-per
hour shift differential for all hours worked provided they have
worked at least four hours during the hours of 6:00 p.m. to 6:00
a.m. A full-time employee who works any shift other than the day
shift and is required to work beyond his shift shall continue to
receive a fifty cent per hour shift differential.
Section 11.5: An employee shall be paid his regular rate for
negotiated time off with pay. If his regular hourly rate includes
a shift differential, the shift differential shall be included
when bei~g paid for the time off. (Vacation, holiday, personal
~eave, s1ck leave, etc.). Any employee whose regular hourly rate
1n7ludes the shift differential and is required to work the day
sh1ft on a temporary basis, shall continue to receive the shift
differential for a period not to exceed thirty (30) working days.
.,':
Section 13.2:
After One Year's Service 2 WeeksAfter Six Year's Service 3 WeeksAfter Eleven Year's Service 3 Weeks, 1 DayAfter Twelve Year's Service 3 Weeks, 2 DaysAfter Thirteen Year's Service 3 Weeks, 3 DaysAfter Fourteen Year's Service 3 Weeks, 4 Days'After Fifteen Year's Service 4 WeeksAfter Twenty Year's Service 5 WeeksAfter Twenty-Five Year's Service 6 Weeks
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ARTICLE 12
HOL:IDAYS
Section 12.1: The following hOlidays shall be observed as
paid holidays for all full-time employees in the bargaining unit:
New Year's Day
Washington's Birthday
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Day after Thanksgiving
Christmas
Employee's Birthday which
be a floating holiday
shall
Section 12.2: If any' of the aforementioned holidays falls on
a Saturday, the Village will observe the holiday on the prior
Friday. If a holiday falls on a Sunday, the following Monday will
be observed as the holiday.
ARTICLE 13
VACATIONS
Section 13.1: Every effort will be made to grant full-time
employees their vacation at the request.ed time subject to the
department's responsibility to maintain work coverage and
efficient operations of/for services to the public. Seniority
shall determine competing requests for vacation when there is a
conflict between two or more employees.
Section 13.3: If a holiday occurs during an employee ,'s
vacation, the hOliday will not be charged against vacation credits.
An employee on paid sick leave, jury duty, paid military duty,
paid vacation time or full pay status will be considered as time
worked in determining vacation credits. To be considered on full
pay status, any employee must work at least seven (7) days in a
fourteen (14) day payroll period.
'
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Section 13.4: An employee who resigns, retires, or is laid
off prior to taking his vacation, shall be compensated for the
accumulated vacation credits. The employee's estate will receive
compensation for an employee's unused vacation in case of the
death of an employee.
Section 13.5: A leave of absence without payor a
resignation followed by a reinstatement or rehire in any position
in the Village service within one (1) year shall not constitute
an interruption of service for the purpose of this provision;
provided, however, that the period of leave without pay between
resignation and reinstatement, shall not be counted in determining
vacation credits per year or rate per month.
Section 13.6: vacations must be scheduled with the Chief of
Police four (4) weeks prior to the time off for days exceeding two
(2) days in duration. The Chief of Police shall respond within
two (2) business days as to whether or not requested vacation
leave has been approved.. Failure to respond to a vacation request
shall be taken as approval of vacation leave as requested. If
vacation leave is not requested four (4) or more weeks in advance
of a day(s) an employee wishes to take as vacation leave then the
first person to request vacation leave within the four (4) weeks
shall be granted vacation time. Vacation Leave may be used in one
hour increments.
Section 13.7: All employees will be credited with the
vacation due them on June 1 of each fiscal year. In the event an
employee leaves Village service he shall be entitled to the unused
vacation credited to him on the previous June 1. Additionally, he
shall be entitled to a pro rata share of the vacation earned since
the previous June 1.
All new employees will earn vacation credits each pay period from
the date they are employed, but will not have any vacation rights
for the first year of employment. Thereafter, they will fall
under the same guidelines as stated above. An employee will be
allowed to carryover only fifteen (15) days into the next fiscal
year. If however, an employee is denied permission to take
yacation such employee will be allowed to carry over the days
denied up to a maximum of twenty-five (25) days all inclusive~
ARTICLE 14
OVERTIME
.
Section 14.1: All hours worked in excess of forty (40) hours
~n any normal work.week shall be paid at the rate of time and
one-half (1 1/2) the employee's regular rate of pay.
Section 14.2: All full-time and part-time employees called
back to work shall be guaranteed a minimum of three (3) hours pay
to commence on arrival at their work station.
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Section 14.3: In computing overtime, all earned time (sick
leave, vacation, holidays and personal leave) shall be considered
hours worked.
Section 14.4: If an employee is requested to work on a day
celebrated as a holiday, the employee shall have the option of
taking comp time or he shall receive his regular rate of pay plus
a day's pay. Each employee must submit to the Village Clerk by
the first of each fiscal year their choice of having comp or pay
for holidays worked. If this is not received by the above stated
date, the employee will receive holiday pay.
ARTICLE 15
SICK LEAVE
Section 15.1: .AII employees will be credited with foUr (4)
hours of sick time every pay period. Sick time can be accumulated
up to a maximum of two hundred twenty-five (225) days. Employees
hired on or after June 1 shall earn four (4) hours of sick leave
each month until the succeeding June 1, at which time they shall
receive thirteen days as noted above.
Section 15.2: Sick leave credits may be used in units of not
less than one (1) hour.
Section 15.3: A record of the employee's approved sick leave
shall be kept by the Village Administrator and shall be related to
the employee upon request.
Section 15.4: The Department Head may require an attending
physician's certificate after three (3) consecutive days of
illness, and every two (2) weeks thereafter, or where, in the
discretion of the Village, it is felt that an. employee is abusing
sick l~ave and prior written notice of that fact has been given
to the employee. The Village shall have the right to refer any
employee on sick leave to a physician of the Village's choice.
Also,. the Village may at any time require a physician's
certificate of illness by a physician of the Village's choice. If
the Village should elect to have a physician of its choice examine
the employee, . the Village will pay the cost of such examination.
A ques~ion concerning the eligibility of an employee for sick
leave hereunder shall be grievable.
Section 15.5: Sick leave may be taken only in times of
actual sickness, illness or disability.
Section 15.6: Reinstatement of Sick Leave - When an employee
is reinstated into the same position or re-employed in the Village
bargaining unit within one (1) year following resignation or
layoff, sick leave. credits accumulated at the time of resignation
or layoff shall be restored.
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Section 15.7: Medical or Dental Visits - If an employee is
required to make visitations during his working hours, as shall be
determined by the employee's Department Head or his designee' upon
sufficient proof by the employee, time off for medical or dental
visits may be granted by the employee's Department Head or his
designee. Such absence may be deducted from accumulated sick
leave in units of not less than one (1) hour.
Section 15.8: The Village shall continue to provide the
current New York State Disability Benefits, or its equivalent at
the option of the Village.
ARTICLE 16
PERSONAL LEAVE
Section 16.1: Full-time employe~s shall be granted four (4)
leave days per year for the purpose of personal business.
Section 16.2: , Request for personal leave must be submitted
to the Department Head in writing at least forty-eight (48) hours
in advance, except in an emergency. .
Section 16.3:
year.
Personal leave is not cumulative from year to
Section 16.4: In cases of reinstatement within one (1) year
or transfers; as provided under this Agreement, unused personal
leave credit shall be restored or transferred.
ARTICLE 17
BEREAVEMENT LEAVE
Section 17.1: The Village shall continue its current policy
of permitting fu1l~time employees to take up to a maximum of three
(3) days off without loss of pay in the event of death of a member
of the employee's immediate family. Immediate family shall be
defined as father, mother, grandparent, brother, sister,
mother-in-law, father-in-law, sister-in-law, brother-in-law, son,
daughter, Spouse, son-in-law, ,daughter-in-law, grandchild, niece,
nephew, aunt or uncle and any individual who makes a home with the
employee.
ARTICLE 18
LEAVE FOR JURY DUTY
Section 18.1: On proof of the necessity of jury service,
leave of absence with pay shall be granted to an employee for that
pUrpose upon receipt of proof of attendance from the court clerk.
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Section 18.2: Employees will report 'to work prior to or
subsequent to the performance of their jury duty on the same day
if the complete day is not all credited to jury duty.
ARTICLE 19
TIMEOFF FOR CIVIL SERVICE EXAMINATIONS
Section 19.1: Permanent employees will be allowed time off
with pay to, take Wyoming County and New York State Civil Service
Examination Leaves for all other examinations shall be charged to
an employee's vacation or personal leave credits.
ARTICLE 20
LEAVE OF ABSENCE WITHOUT PAY
Section 20.1: Application for leave without pay may be filed
by an employee, in writing, with the Head of the Department. .Such
application shall stat~ the reason for the requested leave and the
duration ther~of. If approved by 'the Department Head, the
application shall be submitted to the Village Board and leave of
absence shall be granted only when finally approved by the Village
Board.
ARTICLE 21
RETIREMENT
..
Section 21.1: Except for the period described in 21.2 below,
the Village will provide retirement benefits for employees
pursuant to Section 384-d non-contributory or comparable benefits.
Section 21.2: Effective May 31, 2000, employees covered by
this agreement shall have the opportunity to enroll in Section
384-e non-contributory plan of the New York State Police and Fire
Retirement System. Eligibility to enroll in this plan shall cease
May 30, 2001.
Section 21.3: The Village agrees to provide and
rider 41J to the retirement program pertaining to the
of unused sick leave as additional service credit, 'up
maximum allowed by the New York State Police and Fire
System.
fully fund
application
to the
Retirement
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ARTICLE 22
HEALTH INSURANCE
Section 22.1(a): For employees hired on or before June 1, 1997,
the Village agrees to provide and fully pay one hundred per cent
(100%) of the cost of single or family health insu~ance coverage
for all full time employees of the Police Department.
Employees hired after June 1, 1997, shall pay ten per cent (10%)
of the cost of the premium for family or single coverage whichever
they choose for the first thirty-six (36) months of employment.
Commencing with the thirty-seventh (37th) month, the Village
agrees to pay one hundred per cent (100%) of the cost of single or
family health insurance coverage in accordance with the provisions
of 22.1(a).
'
Health insurance coverage shall be provided by Blue Cross/Blue'
Shield of Western New York through the following products:
2000-2001 Community Blue II ($10/$10) or Advantage ($0/$20 or
$5/$15) with Extended Medical Care, External Prosthetic and
Orthotic Appliances, Nursing Home and Skilled Nursing Facility,
Mental Health Rider, Inpatient Treatment of Alcoholism and
Substance Abuse, Drugs: CB $5/$10 out of network, Dependents
23/Students to 25.
2001-2002 Community Blue II ($10/$10) or'Advantage ($0/$20 or
$5/$15) with Extended Medical Care, External Prosthetic and
Orthotic Appliances, Nursing Home and Skilled Nursing Facility,
Mental Health Rider, Inpatient Treatment of Alcoholism and
Substance Abuse, Drugs: CB $7/$15 out of network, Dependents
23/Students to 25.
,
'
2002-2003 Community Blue II ($10/$10) or Advantage ($0/$20 or
$5/$15) with Extended Medical Care, External Prosthetic and
Orthotic Appliances, Nursing Home and Skilled Nursing Facility,
Mental Health Rider, Inpatient Treatment of Alcoholism and
Substance Abuse, Drugs: CB $10/$20 out of network, Dependents
23/Students to 25.
2003-2004 If the employer's per employee health care
contributions are expected to increase in year four of this
agreement, the employer and CSEA shall meet and confer to reduce
the employer's contribution. This meeting shall include prior to
May 31, 2003. If health care cost are not expected to increase
the employer shall continue to provide health insurance as
detailed in 2002-2003. '
Employees may change their health insurance option each year
during the month of November, unless another period is jointly
agreed upon by both parties.
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Employees may opt to continue their health insurance coverage
through the Blue CrosS/Blue Shield Traditional Plan described
below, by paying the difference between the premium for the
Traditional Plan. Such premium contribution can be made on a
pre-tax basis through the Section 125 plan established by the
Village.
The indemnity plan shall be:
(42/43) Hospitalization with Rider 48 - out of area hospital
benefit.
(Select 60/61). Medical contract wi th Rider 48 - out of area
medical benefits and Rider 21 - psychiatrie Care.
(BCMM7) Major.Medical Rider DE$50/$100 deductible
individual/family.
The parties agree to continue the current policy of prescription
drug reimbursement as follows:
1. Employees shall pay the negotiated drug rate as detailed
above.
2 . Once a month (or quarter) each employee will fill out a
voucher, and attach a copy' of all receipts' for that
period.
3. The Villag.e will reimburse each employee $4.00 per
prescription.
.
'.
Section 22.1(b): The Village agrees to reimburse employees
for the difference in the cost of the benefit co-payments between
Community Blue I and ~ommunity Blue II, excluding the negotiated
co-payments for office visits.
Prescription drug co-payments and reimbursements shall continue as
outlined in 22.1(a).
Section 22.1(c): Employees must turn in a voucher monthly or
quarterly. They cannot be held for longer periods~ The second
Tuesday of each month shall be the cutoff for turning in any.
previous month/quarter voucher. Any voucher received after the
second Wednesday of the month will be paid the following month.
Section 22.2: If an employee upon retirement has unused sick
leave to his credit, the unused sick leave shall be applied to pay
Blue Cross and Blue Shield insurance premiums of the employee or
spouse after retirement until the total value has been depleted.
Thereafter, an employee shall be allowed to remain in the Village
Plan an~ to self pay for his/her health insurance by remitting the
premium on a monthly basis to the Village Clerk.
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Section 22.3: Employees who are eligible ,for health
insurance coverage through the Village may repudiate such health
insurance coverage and receive monetary compensation in accordance
with the following:
1. Village employee's who elect to repudiate their heal th
insurance shall do so by signing the necessary le~ter of intent to
.
repudiate health insurance each year in the month of May.
2. Employees who repudiate health insurance shall receive
per cent (50%) of the lowest family premium for the health
insurance plans cu~rently available to Village employees.
payment shall be made to employees on a monthly basis.
fifty
Such
3. In the event of loss of insurance due to death~ divorce, loss
of coverage or reduction in benefits, an employee may re-enter the
Village plan by so notifying the Village Administrator in writing.
Re-entry into the health insurance plan shall take place on the
first day of the subsequent month after notification to the
Village.
4.. Hereafter, the Village will only pay the family premium for
health insurance coverage for Village associates, married to one
another with no option of the additional buyout.
ARTICLE 23
PART-TIME EMPLOYEES
Section 23.1: Part-time employees covered by this agreement
shall be entitled to pro-rated benefits based on the employee's
hours of work.
Part-time employees hires after June 1, 1997, shall receive
benefits in accordance .with the following schedule.
BENEFITS - Part-time employees hired after June 1, 1997.
START AFTER 1 YR AFTER 2 YR AFTER 3 YR AFTER 4 'YR
SICK TIME
VACATION
o
o
1 day
1 day
1 day
2 days
2 days
2 days
2 days
3 days
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ARTICLE 24
JOB VACANCIES
Section 24.1: If a vacancy occurs within the bargaining
unit, an employee who is a member of'the unit shall be given
preference for the position provided he has the necessary
qualifications and the ability to do the job.
Section 24.2: After an employee has been trained (school)
and been certified in his/her position he/she must remain at that
position at least three (3) years before requesting a change in
assignment to another position within the Village.
ARTICLE 25
EMPLOYMENT SECURITY
Section 25.1: In the event of a layoff of full-time
employees in any job title, seniority shail determine the order in
which employees are laid off, those employees with greater
seniority being the last laid off~ By written notice to the
Employer within five (5) working days after layoff, laid-off
full-time employees shall, subject to the applicable provisions of
the Civil Service Law, be entitled to exercise their seniority to
displace employees with lesser seniority in job titles subject to
this Agreement for which they are presently qualified.
, Section 25.2: Any recall of laid-off, full-time employees
shall be in the inverse order of layoff, except that probationary
employees who have been laid off shall have no recall privileges.
"
Section 25.3: Seniority shall be defined as length of
continuous seryice wit~ the Employer. Subject to those provisions
of the Civil Service Law, an employee shall lose his seniority
upon the occUrrence of any of the following:
1.
2 .
3 .
4 .
5 .
Resignation.
Discharge.
Retirement.
Failure to return when recalled from layoff.
Layoff for a period exceeding one year.
, Section 25.,4: Every new employee shall be on probationary
employment for a period of six (6) months during which time' he may
be Suspended, dismissed or discharged at the sole discretion of
the Employer.
-17-
ARTICLE 26
GRIEVANCE PROCEDURE
Section 26.1: A grievance'shall be defined as a dispute
between an employee and the Village regarding the interpretation
or application of the terms and conditions of thi~ Agreement. In
the interest of harmonious labor relationships, the parties
encourage employees and their supervisors to attempt to informally
resolve potential grievances before resorting to the procedure
described below.
Section 26.2: No alleged grievance shall be entertained and
shall be deemed waived unless presented in writing at the first
available stage (Section 26.3) within seven (7) working days after
the aggrieved party or parties knew or should have known of the
act and conditions on which the alleged grievance is based.
.
,
Section 26.3: An employee having a grievance will present it
to his Department Head directly or through a representative of the
,CSEA. The Department Head shall answer said grievance within five
(5) working days.
Section 26.4: If the grievance is not resolved as provided
in Section 26.3 above, the dispute may be submitted in writing to
the Village Mayor who shall respond to it within fifteen (15)
working days.
Section 26.5: If the grievance is still not resolved, it may
be presented in writing to the Village Board at the next regularly
scheduled meeting in Executive Session, and the Board will have
thirty (30) days thereafter to render its decision.
I~,
Section 26.6: If the grievance is still not resolved, either
party may petition the Public Employment Relations Board to send a
panel of seven (7) arbitrators to each party. The parties shall
strike names alternately from the panel and the last remaining
name shall be the arbitrator. (The parties, however, may agree
prior to application to the Public Employment Relations Board upon
a mutually acceptable arbitrator.)
The arbitrator shall have no power to add to, subtract from
modify or delete any provision of this Agreement. The cost of the
arbitration shall be borne equally by the parties.
The decision of the arbitrator shall be final and binding on
both parties.
Section 26.7: A permanent employee of the Village shall not
be disciplined except for just cause. In the event a permanent
employee is disciplined, the provisions of Section 75 of the Civil
Service Law shall apply, except for the following modification:
-18-
1. An employee who is being interrogated shall have the
right to union representation.
2. The hearing officer shall be an independent arbitrator
selected from a panel of arbitrators established by the parties..
3 .
binding.
The decision of the arbitrator shall be final and
ARTICLE 27
ENTIRE AGREEMENT
Section 27.1: The parties acknowledge that during the
negotiations which resul.ted in this Agreement, each has the
unlimited right and opportunity to make demands and proposals with
respect to any subject or matter not removed by law from the area
of collective bargai~ing, and that the understandings and
agreements arrived at by the parties after the exercise of that
right and opportunity are set forth in this Agreement. Therefore,
the parties, for the duration of this Agreement, voluntarily and
unqualifiedly waive. the right, and each agrees that the other
shall not be obligated, to bargain collectively with respect to
any subject or matter referred to, or covered in this Agreement,
or with respect to any subject or matter not specifically referred
to, or covered in this Agreement, even though such subject matter
may not have been within the knowledge or contemplation of either
or both of the parties at the time they negotiated or signed this
Agreement. This document constitutes the entire Agreement between
the parties, and no prior practices or policies not specifically
set forth herein shall be incorporated into this Agreement.
Section 27.2: This Agreement may be amended only by the
mutual written agreement of the parties. Such amendment shall be
dated and signed by the parties, and shall be incorporated into
this Agreement.
ARTICLE 28
PERSONNEL FILES
Section 28.1: Upon prior written notice of at least two (2)
working days, and employee may inspect his personnel file, subject
to the following: .
A. Inspections shall occur at a time and in a manner
mutually acceptable to the employee and the Village. If the prior
written notice so requests, an employee who has a written
grievance on file., who is inspecting his personn"el file wi th
respect to such grievance may have a representative present during
such inspection. .
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B. Pre-employment information, such as reference checks and.
responses, or any other information provided to the Village with
the request that it remain confidential, shall not be subject to
inspection or copying~
C. Upon written request, an employee may receive, at his
own expense, a copy of any materials in the employee's personnel
file.
Section 28.2: An employee will be notified if a formal,
written warning is placed in his personnel file.
Section 28.3: An employee will be permitted to hav~ included
in his file a written statement of reasonable. length in response
to any formal, written warning or performance evaluation.
ARTICLE 29
GENERAL PROVISIONS
Section 29.1: Coffee Breaks - Each employee is allowed
fifteen minutes of personal time before lunch and fifteen minutes
after lunch with the time taken so as to.minimize interference
with the continuance of work efforts.
Section 29.2(a) The Village will provide a uniform purchase
'or cleaning allowance as shown below for police officers. The
uniform allowance will be paid in one lump sum at the beginning of
each fiscal year during the life of the agreement, to be used as
the officer's discretion.
Contract year
Amount
2000
$600
2001
$600
2002
$600
2003
$600
Uniform articles will consist' of:
Trousers'
Shirts
Jackets
Winter Coats
Ties and Tie Bars
Hats and Covers
Shoes
Boots
Collar Insignia
Gloves
Winter Underwear
Raincoat
Name Tag
Uniform Sweater
Service Weapon
Flashlight Batteries
Other equipment items including, but, not limited to those listed
below, will be provided by the Village and will be turned in upon
the officer leaving employ of the Village.
Leather .Gear-duty belt, holster, magazine holder, cuff case, etc.
Ballistic Vest
Uniform and Off Duty Badge.
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Section 29.2(b): Part time police officers will receive a
prorated uniform purchase or cleaning allowance as stated above,
based on the employee's hours of work.
Section 29.3: If an employee is requested to work in a
higher paying job title for a period of more than two weeks, the
employee shall be paid the difference in pay betwe~n the
employer's regular pay and the pay he would receive if he
encumbered the higher title.
Section 29.4: ~mployees shall be paid in accordance with the
wage rates set forth in the Appendix to this Agreement.
Effective June 1, 2000, the wage rates in effect May 31, 2000
shall be increased by three per cent (3%) in each grade and step.
Effective June 1, 2001, the wage rates in effect on May 31, 2001
. shall be increased by three (3%) per cent in each step and grade.
Effective June 1, 2002, the wage rates in effect on May 31, 2002
shall"be increased by three (3%) per cent in each step and grade.
Effective June 1, 2003, the wage rates in effect May 31, 2003
. shall be increased by three (3%) per cent in each step and grade.
Section 29.5: At the beginning of each calendar year, each
employee shall be given a list of all accrued leave he has earned.
Section 29.6a The Village agrees to pay longevity increments
to be paid each year to all qualified employees, in accordance
with the following schedule:
YEARS OF CONTINUOUS
10 years
15 years
20 years
25 years
30 years
SERVICE AMOUNT OF LONGEVITY
$ 250.00
$ 300.00
$ 400.00
$ 450.00
$1,000.00
Section 29.6b To be eligible for longevity the following
criteria must also be met: .
1. The eligible employee must receive a satisfactory evaluation
in each year between longevity benchmarks. In the event an
eligible employee does not receive satisfactory evaluations in
each year, the longevity shall be paid on a pro rata basis.
2. If the Village fails to evaluate an employee in any given
year, that employee's evaluation.shall be deemed to be
satisfactory for that year.
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3. A rating of unsatisfactory shall be grievable in accordance
with Article 26.
Section 29.7: Mileage - Any employee who is required to use
his/her vehicle in the performance of his/her job duties shall
receive reimbursement for mileage at the rate established for the
Internal Revenue Service.
Section 29.8: The Village shall provide $1,500.00.per year
for the life of this agreement in the police budget for Inservice
training such as fingerprinting, sexual offenses, interrogation
and interviews, family offenses, vehicle and traffic, public
"
relations and firearm defensive tactics, etc., not to include
Article 35, Mandatory recertification, or update on police law and
procedure.
Section 29.9: Permanent employees who have completed three
years of service shall be entitled to bonuses for attaining
additional college credits in police science or criminal justice
on the following basis:
Hours ComDleted
25 - 30 hours
50 - 60 hours
75 - 90 hours
100 -120 hours
Bonus
100
an additional 100
an additional 200
an additional 200
ARTICLE 30
MISCELLANEOUS POLICE UNIT PROVISIONS
Section 30.1: Shift preference within the Police Unit will
be given to the most' senior officer. The most senior officer may
elect a change of shifts once per year, effective at the beginning
of the new fiscal year.
Section 30.2: The Police Department" work schedule will be
posted at least four (4) weeks in advance.
Section 30.3 Police Officers may exchange regular work or
leave schedules among themselves, provided prior approval of the
Chief of Police is obtained.
Section 30.4: Part~time Police Officers will be paid at
their regular hourly rate for time actually in attendance at the
required basic training course.
ARTICLE 31
PARENTING LEAVE
. Section 31.1 Pregnant employees are entitled to parenting
leave for a period of one year for the birth of a child.
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During a period.of leave for child care, employees shall be
permitted upon request, to use any or all vacation leave and
personal leave.
Pregnant employees who request a leave for child care of less than
one year are entitled to have such leave extended upon request up
to the one year maximum.
Sec~ion 31.2 Pregnant employees may be asked or encouraged
to report the existence of a pregnancy, but they may not be
required to do so.
In any case, where the appointing authority believes the employee
is unable to.perform the duties of the position because of
pregnancy, the employee may be required to undergo a medical
examination at the Village's expense, by a physician designated by
the Village. A pregnant employee who is determined to be
medically disabled form the performance of job duties must be
treated the same as any other employee similarly disabled insofar
as disability leave benefits are concerned. Sick leave may be
. used during a period of medical disability. Generally, the period
of such disability is deemed to commence approximately four weeks
prior to delivery and to continue for six weeks following
delivery, unl~ss medical documentation establishes a different
period of disability.
ARTICLE 32
II
II
I
i
i
.'
I
"
.
~
DURATION AND TERMINATION
Section 32.1: This Agreement shall be effective as of the
first day of June, 2000 and shall continue in full force and
effect until the thirty-first day of May 2004.
Section 32.2: If either party desires to terminate or modify
this Agreement it shall, one hundred eighty (180) days prior to
the termination date, give written notice of such desire by
certified mail to the other party.
Section 32.3: This Agreement shall be binding upon the
employer and its successors, assignees, lessees or transferees of
the employer or any other parties to contracts with the employer,
which successors, assignees, lessees, 'transferees or parties
provide similar to those' provided by members of the bargaining
unit represented by CSEA, Inc. .
"
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IN WITNESS WHEREOF, the parties have caused thi~ Agreement to
be executed on the h day .of~()~ , 2000.
FOR THE UNION
5b-~ 74~~ (PR~S)
.~ ~~ (/4t~d)
~
-rL--L~r)
~f1~
~
.
.,.
/JAY/It
Co.. g\ 1"\.
~~
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APPENDIX A RATES
AFTER AFTER AFTER
START 1 YEAR 2 YEARS 3 YEARS
29,490 30,797 32,105 33,412
30,375 31,721 33,068 34,414
31,286 32,673 34,060 35,446
32,225 33,653 35',082 36,509
.4
FISCAL
YEAR
2000-2001
2001-2002
2002-2003
2003-2004
PART TIME
"2000-2001
2001-2002
2002-2003
2003-2004
9.29
9.57
9.86
10.16
. ....
,MEMORANDUM OF UNDERSTANDING
The Village of Attica and the Civil Service Employees Association,
Inc., Local 1000, AFSCME, AFL-CIO, certified as the union for the
Department of Public Works Unit A and the Police Unit Bi agree to
negotiate the issue of Section 125 accounts and terms and
conditions of employment related to Drug and Alcohol Testing
commencing within thirty days of the execution of the contract
until such time as a resolution to both occurs.
IN WITNESS WHEREOF, the parties have set their hand this
, day of 1996.
. .
~.
